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https://refugeesmigrants.un.org/sites/default/files/180711_final_draft_0.pdf
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https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_238139/lang--ja/index.htm
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https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_238093/lang--ja/index.htm
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https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-tokyo/documents/publication/wcms_236898.pdf
https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://www.unic.or.jp/activities/humanrights/document/bill_of_rights/universal_declaration/
https://www.ohchr.org/en/core-international-human-rights-instruments-and-their-monitoring-bodies
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.ilo.org/tokyo/standards/lang--ja/index.htm
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
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https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-tokyo/documents/publication/wcms_577671.pdf
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https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312326
https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_238055/lang--ja/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_536755.pdf
https://www.ilo.org/tokyo/information/publications/WCMS_736226/lang--ja/index.htm
https://publications.iom.int/books/montreal-recommendations-recruitment-road-map-towards-better-regulation
https://iris.iom.int/iris-standard
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https://www.adidas-group.com/media/filer_public/eb/a2/eba27acf-3ef2-4e22-b677-ac3e3d988692/adidas_employment_guidelines_november_2020.pdf
https://www.patagonia.com/static/on/demandware.static/-/Library-Sites-PatagoniaShared/default/dwd52f9d06/PDF-US/Patagonia-Migrant-Worker-Employment-Standards-V2-0-English.pdf
https://www.patagonia.jp/on/demandware.static/-/Library-Sites-PatagoniaShared/default/dw49dce7e2/PDF-JP/Patagonia-Migrant-Worker-Employment-Standards-V2-0-Japanese.pdf
https://www.ifc.org/content/dam/ifc/doc/mgrt/esms-toolkit-general.pdf
https://mneguidelines.oecd.org//due-diligence-guidance-for-responsible-business-conduct.htm
https://mneguidelines.oecd.org//OECD-Due-Diligence-Guidance-for-RBC-Japanese.pdf
https://www.verite.org/help-wanted/fair-hiring-toolkit/
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox
https://www.sedex.com/knowledge-hub/news/sedex-releases-new-forced-labour-indicators-tool/
https://www.ungpreporting.org
https://publications.iom.int/books/operational-guidelines-businesses-remediation-migrant-worker-grievances
https://publications.iom.int/system/files/pdf/remediation_guidelines.pdf
https://shiftproject.org/resource/remediation-grievance-mechanisms-and-the-corporate-responsibility-to-respect-human-rights/
https://www.ethicaltrade.org/insights/resources/access-to-remedy-practical-guidance-companies
https://impacttlimited.com/principles-for-repayment-of-recruitment-fees/
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https://www.ilo.org/tokyo/helpdesk/lang--ja/index.htm
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9. IOM FEICEEY 2R, e EE MGG  SGHRERS | I O BGREIE (B BHIE R UMBITORELEICRI T 2R &K (GREIERELE
B EH) 1 (266 UNTS 3.19565F4H30HIR. 1957F4H30B H%h) 15 (a)

10. TEEEDRREAMEICEY 3EERA ZEN L EEESERIRETIL—LT—2

11. IRISE#E

12. ILOAEARAMAMBE - BhEIC Y 32— BRI R URBIEH LS NCHE - BEFRNRUVEEEROES 20195, Ya%—7)

13. 41LO.1930F D3EHIF 5K (55295) (39 UNTS 55) 525 (1)

BN FEE (Employment agency) : E=FENBEFBHEICHZZEDE UL ZOLEEDORES
BEET3UNTERLS BEFBELZESH BOIREERMETIEARANTIFEANL

ERAZE (Employer) : REE® LLIFHEE ZEERNH 2V ISEIERIREE SEBEA X ISHEME2,

38H55 {8 (Forced Labour): #3EDUEDEBO FICRESN. N DOZOENBSOREBTHLY
2B DTIFRWH L,

=15 (Grievance) : BA X/ ISEFDHEFNREEZF ORI T LSBAREICHTIHEIEEZISN. TN
(SRR 22 AT £ 12 BT A KR BB, H B VIFEER oo s SO — AR A AT E D

214
B0

EIBNIEAH=X L (Grievance mechanism) : FHEEF L TEE L. ERERE £/-(3IEEREHE
B, BENEILIEREN IO R EIET-OHICELN. EFNEBELTE S R RICEELIEAIERE
ICRIg 3 EBERELIICHEEZRDBZIEHTEZHDYS,

JEIEFRDFE (X (Irregular migration): HEE. RHES LKIZENEANDHADZED B LR HREHE
TISEREEDORANTEL B ADEE,

5 {E#51E (Labour migration) : EBZBM L. H3ENSHIDOEAD., £i-lEFFHDH2BHE
A TDADFEE,

AHBNEE (Labour recruiter) : SFA] 2T TCAMBRE - BIEDHRBEREITOIBAAXLITEAN
T AMRESHCHEBNEEELESDS,

14, TEEE SR AMEICRET 3388 FRA1) 20114)
15. [FIF]
16. IRISE#E
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https://www.ohchr.org/en/instruments-mechanisms/instruments/supplementary-convention-abolition-slavery-slave-trade-and
https://www.ohchr.org/en/instruments-mechanisms/instruments/supplementary-convention-abolition-slavery-slave-trade-and
https://www.ungpreporting.org/resources/the-ungps/
https://iris.iom.int/iris-standard
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_536755.pdf
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C029
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://iris.iom.int/iris-standard

EPIAEE

EIB(FF] (Management System) : EIR{KH C (. BEEH ZDOBREERT 0. EDLEDHEE
BB SN E S ERBREEEIZHETHDI NI AV N SR TLDORAAE. AEZEDE
HIICERS LIEIRIE S 2 L RDSDDERDSEMR SN S (1) At FIBE. 7O0tX. 2) 3Za=7—>3
D CIEHRER. Q) FAELHHME. (4) BRIV TFERIFHE. LV G) HANF VR (REHEORE)
DADZAE R 5 i ORAN R

#ZXH@E (Migrant worker) : BfEZBLAVET. BROEEHNIRETIFETHDIH Fld
NUREBLTVWEE BATIEMNEAZBE I OFFFIMMERTNZZEHZL,

#1E (Migration) : @E QFEIMEE#N. FIEZ 8 3N ERTEEHITZ L,

HEFAVIT—>3>F0%5.L (Pre-departure orientation programmes) : BFFEEHE
HEICZL—XITBITATT=DICHBE LR TR BEZ B I B7-DICRICII DL SR ITENT
I—RBEEDRMPHERICBEZZ T RIS RERRIBERIRMET 3,

$£A (Recruitment) | LEEE. BREEER BESLIVOBEBN OIFH. BESBHEICEHLZY
IREEHBEENDREZEC. COERIF KEBESLVITICERBRICHZEONAICERS
né 180

B& -HEFHE S LUBEEEMA (Recruitment fees and related costs) © BEEE £ 7 IFBUD A,
BFRA X 7o |3 GPRICBIMR R BB DER £/ ISMEZRERT /OISR IO TEL3—
DFEHE FE/ BB,

B#& (Reintegration) : AN EM. E5H HTREFEICE T 28 M E— S EMH#ITT DT DICHNER
BEN MM SLUCOEBEH2NERZERETZ /0L,

17. EE INTOBEHBE L ZOREDOHER DIRFEICBI T 2EFFSH (2220 UNTS 3. 19904128 18 A#RIR. 20037 B 1 HFZ) 825 (1)
18. ILO\ AIEARAMBE - BIEICET 32— MERARUORBIEH 25 N BE - B FER R UBEEERDOEE 20195, Ya%—7)

19. [l

20. TEEEYRZCAMEICET2I5ERA (20114F)

| 5548

BIE | 18P | F2EB | EE3ED

RIE-##E (Remedy) : F|DEREZRET I BN L (GEN) 7O LR EERISZDELSBT
Ot RDOERENLAHR.

RIE-REIEE (Remediation) : #iFE. [RIREIE. UNEUT—> a3 SHRMFIZIESENHE S
FTHLENRY A HIEICIN R B R IFTTRIFLESR B PRDIBR SRV EVWSRIER EICLBEEDHLENE X
ns%%

ERIEA (Subagent) : ERFFOIFNADEAFTEE T ORE . AMBNRE LRCH RIBHEERICH
D BN TOERAZKRDBEANICEOTRIIDERICEDZENZVERIBAIRRBISH L TFEM =
FRLUFHEB OB KRB LICREZFEITI TR MWV T =T 1ICB T 2MDEAN LK ENS2,

TEEIT3E (Subcontractor) | TEEEE (AMBNESR) NEITIZCICAELEFOS TV MDTE
EFIIBEO LRI TN E SHEEEBATVREAZIFDE (NhIIEEa%¥ETH
TREETIIHU BHFEEARELTEHLTVD)  FRITEEISZFREEN SIRMH LIZEFEDTIA
WEZ(T322,

BHELUNFZAX Uk (Violence and harassment) . 1E[EDTHEINRIET 3D Z/H I K
BGODIERY R R T RRBEEZ BN L. XIECNSDIBEZBHS5 L. D LLIFDH BT EEN
DHZ3—EDBRIDENTERMTIBELVEITEIEFCNSDBR T PV A —ICE KB IH
KUNFZXUNEEL . DTV A —ICEIKBABFIUVUNTZAAME S LUED T4 —2BHREL
TEAICEITONIEEBANBELUONTZAX Y S RTEIFFEDMES LUFT R —DEAICH LTREE

ICREERIFTBRNDBLIUONTZAA N ZWNET AT ILNSAX R EEES,

21. IRISE#E
22. [E#
23. ILO2019FEDBHIELU/NTZAA U NEH (51908) F1%
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https://www.ohchr.org/en/instruments-mechanisms/instruments/international-convention-protection-rights-all-migrant-workers
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_536755.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://iris.iom.int/iris-standard
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C190
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