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6.4 Alleviating forced migration

Forced migration can include a wide range of vulnerable and marginalized groups 
of migrants in many different contexts. This includes those internally displaced by 
natural disasters or political strife as well as those who came to Ghana as refugees.

6.4.1 Refugee resettlement and repatriation

Strategic Objective 6.4.1: To address the needs of refugees and other vulnerable 
migrant groups.

Ghana has witnessed successive influxes of refugees from neighbouring countries, 
especially Liberia, Sierra Leone, Togo, and Sudan over the past two decades.  Since 
1999, IOM Ghana has assisted with the resettlement of West and Central African 
nationals accepted under regular immigration programmes through the processing 
of relevant documentation, performing medical screening, and arranging safe, 
reliable, and economical transportation. Language training and pre-departure 
orientation are also offered to facilitate the integration of migrants into their new 
host societies.
 

Resettlement and pre-departure proceedings and pre-departure cultural orientation for Canada.
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There are an estimated 14,2568 refugees currently residing in Ghana.  In addition, 
to this figure, UNHCR estimated that there are an estimated 10,000 Liberian 
“unregistered” refugees residing in Buduburam Refugee Camp who do not have 
options for resettlement or local integration within Ghana.   

IOM Ghana provides support for the resettlement of refugees residing in West and 
Central Africa to third countries, mostly Australia, Canada, Europe, and the United 
States. 

Programmatic strategic interventions: Refugee resettlement and repatriation

• Support resettlement to third countries and repatriation (return and 
reintegration) efforts for refugees in West and Central Africa.  

• Provide health support to refugees and other vulnerable populations.

 
6.4.2 Emergency assistance to internally displaced persons

Strategic Objective 6.4.2: To support the Government of Ghana’s efforts to address 
disaster response. 

At the global level, IOM, as the lead agency in the Camp Coordination and Camp 
Management Cluster for natural disasters, has played a major role within the 
cluster approach.  This includes the provision of emergency shelter, healthcare, 
and protection to those affected by natural disasters.  In Ghana, IOM has provided 
assistance to internally displaced persons (IDPs) who have been victims of severe 
floods by working with partner agencies to distribute essential non-food items to 
families and to restore and construct shelters.
  

8 Source: UNHCR.
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Internally Displaced Persons affected by the floods, Central Region.

A view of the extent of flood damage during the 2010 floods, Central Region.
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Programmatic strategic interventions: Emergency assistance to IDPs

• Provide emergency assistance to internally displaced persons affected by 
displacement (food, NFIs, shelter, and health).

• In an effort to support the Government of Ghana disaster response, 
undertake its global mandate within the cluster approach on Camp 
Coordination and Camp Management in natural disasters.

6.5 Cross-cutting issues

6.5.1 Migration management

Strategic Objective 6.5.1: To continue to support the Government of Ghana to 
effectively manage migration as a tool for the sustainable development of Ghana.

Migration is a process involving different elements of management at various 
stages.  The migration process could be said to begin with the impetus for migration 
(including root causes such as the push and pull factors and whether it is forced or 

A housing unit being constructed in the Northern Region, 2008 floods.
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voluntary in nature), moving through the various stages of travel and entry (either 
by regular or irregular means, and either facilitated or spontaneous), settlement 
and/or return, integration and/or reintegration, and ultimately, in some cases, the 
acquisition of nationality.  There are a number of offshoot relationships, including the 
potential contribution that the diaspora can make to the economic development of 
their countries of origin as well as cross-cutting themes such as gender, protection, 
and health.

The stages of the migration process are interlinked and involve a variety of actors, 
partnerships, and policy considerations at different levels.  There are linkages 
between economic, social, trade, labour, health, cultural, gender, and security 
policy areas.  In addition, there are rights and obligations of migrants and States at 
the national and international levels.

This complex set of relationships highlights the need for a global understanding 
and approach to migration management that will take into account the relationship 
between migration and other contemporary issues of a social, economic, and 
political nature.  

A functioning migration management system is essential to ensure that migration is 
well-organized and upholds the rights and dignity of migrants.  In Ghana, in March 
2010 the Migration Unit was officially launched with the vision of achieving the  
effective management of migration as a tool for the sustainable development of 
Ghana.  Prior to its official launching, this national entity has been holding monthly 
Inter-Ministerial Steering Committee Meetings to coordinate migration issues in 
Ghana.  A Migration Policy Sub-Committee has been formed to draft a migration 
management and development policy for Ghana with IOM support.  Furthermore, 
the Ghana Statistical Service has worked with its partners to develop a national 
migration database strategy and action plan with IOM sponsorship and input.  The 
National Development Planning Commission is also in the process of developing a 
10-year long-term development plan and medium-term plan, both of which contain 
significant sections on migration.  These initiatives, as well as a range of others, 
have led to the progressive mainstreaming of migration into Ghana’s national 
development framework; however, much still needs to be done to ensure that 
migration is integrated into the Government of Ghana’s institutional framework.



 47
IOM-GHANA 2011–2015 STRATEGIC PLAN

Participants in a capacity-building workshop for judges and law enforcement officers on 
preventing and combating human trafficking.

Programmatic strategic interventions: Migration management

• Develop a comprehensive migration management and development policy 
for Ghana.

• Continue support to the Inter-ministerial Committee on Migration.
• Mainstream migration into Ghana’s medium- and long-term development 

plans, Millennium Development Framework, national budget, relevant 
policies, and district and sectoral plans.

• Establish and maintain a national migration database and develop gender-
disaggregated data on migration.

• Enhance regional and international cooperation through the signing of 
bilateral and multilateral agreements and a data-sharing mechanism.

• Provide technical support and strengthen the capacity of government 
agencies to enhance its migration management framework and coordinate 
migration issues.
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6.5.2 Migration health

Strategic Objective 6.5.2: To contribute to the improved standard of physical, mental, 
and social well-being of migrants by responding to their health needs throughout all 
phases of the migration process, as well as the public needs of host communities.

IOM Migration Health nurse 
examines a migrant.

Migration Health activities are aimed at ensuring the overall well-being of migrants, 
mobile population and their host countries and communities. IOM’s main migration 
health activities in Ghana include medical services (health assessments, pre-
departure fitness-for-travel checks, travel vaccinations, DNA testing) and HIV and 
AIDS information outreach. IOM provides health assistance to migrants on behalf 
of governments for primarily refugee populations, family reunification cases, and 
other migrant populations who are resettling or migrating to third countries. 

The Migration Health Department responds to the health needs of migrants 
throughout all phases of the migration process, and to the public health needs 
of host and home communities, by strengthening health systems and migration 
policies and practices. Health issues affect all migrants and potentially cut across all 
areas of IOM’s work.

Ghana has become a migration pole in the West Africa region due to its relative 
economic development and political stability. This has led to a large migrant 
population in the country. Also, the movement of young people from the rural 
areas to the urban areas in search of jobs and better living conditions continues to 
grow. The importance of population mobility within the HIV and AIDS pandemic is 
increasingly recognized, and migrants include some of the world’s most vulnerable 
populations at risk of HIV infection. The link between migration and HIV and AIDS is 
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related to the conditions and structure of the migration process. Irregular migrants 
are especially susceptible to HIV infection due to a variety of characteristics unique 
to this population. There is a need to research and understand better the link 
between transport corridors in Ghana and HIV and AIDS. 
    
The IOM Migration Health Department, with its vast experience in handling health 
and migration issues, remains available to support the Government of Ghana to 
address the health issues of migrants and migrant populations.  

Programmatic strategic intervention: Migration health

• Develop synergies in migrant health support with the Ministry of Health 
and Ghana Health Services.

• Provide technical assistance to the Ghana health service to address migration 
health issues focusing on  migrants, mobile populations and internally 
displaced persons.

• Conduct comprehensive research into linkages between migration and HIV 
and AIDS and develop activities to reduce the susceptibility of migrants in 
Ghana to the infection.

• Profile migrants along Ghana’s transport corridors with respect to health 
needs, and provide support to improve their health status. 

• Empower migrants to live healthier lives by enhancing their health 
knowledge through information campaigns delivering simple, culturally 
appropriate messages.

• Provide pre-departure health assessments for foreign missions and the 
government of Ghana.
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of migration issues; encourage social and economic development through migration; and uphold 
the human dignity and well-being of migrants.

Publisher: International Organization for Migration
 Hse. 10, Plot 48, Osu Badu Road/Broadway 
 Airport West, Accra, Ghana
 Tel: +233 030 701 22 10
 Fax: +233 302 182 32 61
 E-mail: iomaccra@iom.int
 
 17 route des Morillons
 1211 Geneva 19
 Switzerland
 Tel.:  +41 22 717 91 11
 Fax: +41 22 798 61 50
 E-mail: hq@iom.int
 Internet: http://www.iom.int

_____________________________________________________

© 2011 International Organization for Migration (IOM)

_____________________________________________________

All rights reserved. No part of this publication may be reproduced, stored in a retrieval system, 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording, 
or otherwise without the prior written permission of the publisher.

14_11



IOM-GHANA
2011–2015

S T R A T E G I C  P L A N

Hse. 10, Plot 48, Osu Badu Road/Broadway 
Airport West, Accra, Ghana

Tel: +233 030 701 22 10 • Fax: +233 302 182 32 61
E-mail: iomaccra@iom.int

International Organization for Migration (IOM)
17 route des Morillons CH-1211 Geneva 19, Switzerland

Tel: +41 22 717 9111 • Fax: +41 22 798 6150




