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Objec tive

OBJECTIVE
The MGI aims to support well-managed migration policy
by helping countries assess the comprehensiveness
of their migration governance structures and identify
priorities on the way forward.

The MGI can be used to spark a discussion within governments, with other relevant
stakeholders in the country, on their migration policy structures. It can help assess whether
these structures, which have often been in place for several years, still address the main
challenges and opportunities of today’s reality.
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INTRODUCTION

This is an era of unprecedented mobility, and the need to facilitate orderly, safe, regular and responsible
migration and mobility is becoming increasingly relevant.1 The need to face the challenges and to maximize
the opportunities that this mobility brings has been recognized with the inclusion of migration in the 2030
Agenda for Sustainable Development, which highlights the positive contribution of migrants to inclusive growth
and development. Migration is integrated in a number of Sustainable Development Goal (SDG) targets, such
as ending modern slavery and addressing the vulnerability of migrant workers. However, the central reference
to migration in the SDGs is Target 10.7 on facilitating “orderly, safe, regular and responsible migration and
mobility of people, including through the implementation of planned and well‐managed migration policies”.2
The incorporation of Target 10.7 into the 2030 Agenda created the need to define “planned and well‐managed
migration policies”. This is why, in 2015, the International Organization for Migration (IOM) developed the
Migration Governance Framework (MiGOF). This Framework offers a concise view of an ideal approach
that allows a State to determine what it might need to govern migration well and in a way that suits its
circumstances.3 The Framework was welcomed by IOM Member States in the same year.
In an effort to operationalize the MiGOF, IOM worked with The Economist Intelligence Unit to develop the
Migration Governance Indicators (MGI), a standard set of approximately 90 indicators to assist countries in
assessing their migration policies and advance the conversation on what well‐governed migration might look
like in practice.
The MGI helps countries identify good practices as well as areas with potential for further development and
can offer insights on the policy levers that countries can use to develop their migration governance structures.
However, the MGI recognizes that all countries have different realities, challenges and opportunities that
relate to migration. Therefore, the MGI does not rank countries on the design or implementation of their
migration policies. Finally, the MGI does not measure migration policy outcomes or institutional effectiveness.
Instead, it takes stock of the migration‐related policies in place and operates as a benchmarking framework
that offers insights on policy measures that countries might want to consider as they progress towards good
migration governance.
This country profile presents a summary of the well‐developed areas of the migration governance structures
of the Republic of the Gambia (hereinafter referred to as the Gambia), as well as the areas with potential for
further development, as assessed by the MGI.4

1
2

3
4

IOM Standing Committee on Programmes and Finance, seventeenth session (S/17/4 of 29 September 2015), article 2.
IOM Council, 106th session, Migration Governance Framework (C/106/40 of 4 November 2015), page 1, footnote 1. Available at https://governingbodies.iom.int/
system/files/en/council/106/C-106-40-Migration-Governance-Framework.pdf.
Ibid.
The MGI initiative is a policy-benchmarking programme led by IOM and implemented with the support of The Economist Intelligence Unit. Funding is provided by
IOM’s Member States.
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MiGOF

Conceptual
Framework

The IOM MiGOF sets out the essential elements to support planned and well-managed migration.
It seeks to present, in a consolidated, coherent and comprehensive way, a set of three principles
and three objectives which, if respected and fulﬁlled, would ensure that migration is humane,
orderly, and beneﬁts migrants and society.

At the
basis of

PRINCIPLES

OBJECTIVES

1. Adherence

1. Advance the socioeconomic

2. Formulates policy using evidence and

2.

3. Engages with partners to address

3. Ensure

fulﬁlment of migrants’ rights.

well-being of migrants and society.

“whole-of-government” approach.

address the mobility
dimensions of crises.

in a safe, orderly and digniﬁed manner.

MGI
WHAT IT IS

WHAT IT IS NOT

A set of indicators that oﬀers insights on
policy levers that countries can use to
strengthen their migration governance
structures

Which supports
the measurement of

Not a ranking of countries

A tool that identiﬁes good practices and
areas that could be further developed

Not assessing impacts of policies

A consultative process that advances
dialogues on migration governance by
clarifying what “well-governed
migration” might look like in the context
of SDG Target 10.7

Not prescriptive

TARGET 10.7
well-managed
”
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KEY FINDINGS

The MGI is composed of around 90 indicators grouped under the 6 different dimensions of migration
governance that draw upon the MiGOF categories:
Indicators in this domain look at the extent to which migrants
have access to certain social services such as health, education
and social security. It also looks at family reunification, access to
work, and access to residency and citizenship. The international
conventions signed and ratified are also included.

MIGRANTS’
RIGHTS
PAGE 12

WHOLE-OF-GOVERNMENT
APPROACH
PAGE 14

Indicators in this area assess countries’ institutional, legal and
regulatory frameworks related to migration policies. This area
also looks at the existence of national migration strategies
that are in line with development objectives and overseas
development efforts, as well as institutional transparency and
coherence in relation to migration management.
This category focuses on countries’ efforts to cooperate on
migration‐related issues with other States and with relevant
non‐governmental actors, including civil society organizations
and the private sector.

PARTNERSHIPS
PAGE 16

WELL-BEING
OF MIGRANTS
PAGE 17

Indicators in this area assess countries’ policies regarding
the recognition of migrants’ educational and professional
qualifications, provisions regulating student migration and the
existence of bilateral labour agreements between countries.
Aspects of diaspora engagement in the country of origin and
migrant remittances are also under this domain.

MOBILITY DIMENSION
OF CRISES
PAGE 18

This category looks at the type and level of preparedness of
countries when they are faced with mobility dimensions of
crises. The questions look at the processes in place for nationals
and non‐nationals both during and after disasters, including if
humanitarian assistance is equally available to migrants as it is
to citizens.

SAFE, ORDERLY
AND REGULAR
MIGRATION
PAGE 20

This area looks at countries’ approach to migration management
in terms of border control and enforcement policies, admission
criteria for migrants, preparedness and resilience in the case of
significant and unexpected migration flows, as well as the fight
against trafficking in persons.
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ADHERENCE TO INTERNATIONAL STANDARDS AND
FULFILMENT OF MIGRANTS’ RIGHTS
1.1. International conventions ratified
Table 1. Signature and ratification of international conventions

Convention name

Ratification

International Labour Organization (ILO) Migration for Employment Convention
(Revised), 1949 (No. 97)

No

United Nations Convention relating to the Status of Refugees (also known as Geneva
Convention), 1951

Yes (1966)

United Nations Convention on the Reduction of Statelessness, 1961

Yes (2014)

United Nations Convention Relating to the Status of Stateless Persons, 1954

Yes (2014)

ILO Migrant Workers (Supplementary Provisions) Convention, 1975 (No. 143)

No

United Nations Convention on the Rights of the Child (UNCRC), 1989

Yes (1990)

United Nations International Convention on the Protection of the Rights of All
Migrant Workers and Members of Their Families (ICRMW), 1990

Yes (2018)

1.2. Migration governance: Examples of well-developed areas

Regardless of their migratory status, migrants have equal access to Government-funded health care as
citizens. The Constitution of the Republic of the Gambia (1997) outlines that it is the role of the State to
facilitate access to adequate health services for all persons. Access to health services based on need, for
all persons irrespective of nationality, is one of the guiding principles of the Health is Wealth (2012–2020)
national health policy, developed by the Ministry of Health and Social Welfare.5 The National Migration
Policy (NMP)(2020–2030) contains a section dedicated to migration and health, with strategies to ensure
migrants’ access to health care.
Regardless of their migratory status, migrants have equal access to Government-funded education on
the same basis as citizens. The Constitution states that all persons have the right to equal educational
opportunities, including basic, secondary, technical, vocational and higher education. The NMP introduces
strategies to ensure migrants’ access to education.6
The Gambia is a party to the Supplementary Act Relating to the General Convention on Social Security of
Member States of the Economic Community of West African States (ECOWAS)(2013), which guarantees
portability of social security benefits for member States’ nationals within ECOWAS. Additionally,

5
6

The Health is Wealth policy is still in place as of March 2021, and the Government is finalizing the Public Health Act which is expected to come into force in 2021.
The “Forced displacement” section of the National Migration Policy (NMP) seeks to “ensure that refugees and IDPs have access to education and skills training and
facilitate their eventual integration or reintegration into host and/or home communities”; while under the “Migration and education” subsection, it recommends
“[mapping] migrant and refugee children’s access to education and [promoting] the establishment of schools in areas in need”.
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non-national pensioners in the Gambia, including migrant workers and permanent residents, are provided
with Type A residence permits that allow for the portability of social security benefits from any country
that recognizes such arrangement. Such countries include the United Kingdom and Ghana.7
Under the Gambia Nationality and Citizenship Act (1965), non-nationals may apply for citizenship if they have
resided in the Gambia for at least five years or have been married to a Gambian national for seven years.
The Constitution states that all persons shall be equal before the law and that no law shall make any
provision which is discriminatory,8 but it makes no specific reference to migrants. Nonetheless, the NMP
introduces strategies to combat discrimination against migrants. These include building the capacity of
public officials to handle issues concerning migrants, forcibly displaced persons, and vulnerable groups in a
non-discriminatory manner through trainings, sensitization, and developing awareness-raising campaigns
showcasing the contribution of migrants to the Gambian society and highlighting their rights.

1.3. Areas with potential for further development

The National Social Protection Policy (2015–2025) states that the majority of social protection schemes
in the Gambia are short-term and emergency-oriented and have limited reach. Migrants rarely feature
in social protection programming. Only a small number of migrant workers in formal employment have
access to social security and insurance. Some migrant workers with specific in-demand skills, such as
teaching, medical services or engineering, are exempted from paying income tax.
Only non-nationals with “special immigration status” can be joined by their dependants in the Gambia, as
outlined by the Immigration Act (1965).9 There are no other limitations related to personal characteristics,
including skill level or gender, for family reunification.
The Gambia has two types of temporary residential permits – Type A and Type B – which are valid for up to
12 months and are renewable after expiration, provided there are no objections to the renewal from any
concerned party with cause. Type A permits are granted to pensioners and students and allow for residence
but not work. Holders of Type B permits have access to employment, including self-employment, and are
able to switch jobs. However, employers of migrant workers are expected to pay annual fees known as the
expatriate quota tax.10
Existing legislation does not outline a path to permanent residency.11 The Immigration Act is being reviewed
as of March 2021 to clarify access to permanent residency, among other issues.

7

8

9

10
11

The right to transfer pensions to the Gambia applies to individuals who contributed to the Gambian social security system as well as individuals who initiated their social
security plan outside of the country.
“Discrimination” is defined as affording different treatment to different people based on various factors, including race, colour, gender, language, religion, political or
other opinion, national or social origin, property, or birth.
An individual qualifies for special immigration status if he or she is a citizen of the Gambia, has rendered outstanding service to the Gambia, is a civil servant, or is
designated as a special immigrant under the Nationality and Citizenship Act (1965).
The fee is a fixed amount of around USD 800, unless the employer gets an exemption from the Government (GRA, n.d.).
This is referring to the Immigration Act (1965), the Nationality and Citizenship Act (1965) and the Constitution (1997).
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FORMULATES POLICY USING EVIDENCE
AND WHOLE-OF-GOVERNMENT APPROACH
2.1. Migration governance: Examples of well-developed areas

The Ministry of Interior is responsible for formulating and implementing the country’s migration policy.
It developed the National Migration Policy (NMP), launched in December 2020. The NMP provides a
national framework for migration management, better coordination and definition of the responsibilities
of stakeholders involved in migration management, and guidance on the revision of national migration
legislation so that it addresses current migration challenges. The NMP contains a section on migration and
gender which outlines objectives and strategies to address the vulnerabilities faced by migrant women. The
section also highlights the importance of mainstreaming gender in migration policies. The NMP is aligned
with the National Development Plan (NDP)(2018–2021) as it aims to integrate migration and development
into national development plans.
The Office of the Vice President is responsible for coordinating migration programmes.

The National Coordination Mechanism for Migration (NCM), launched in November 2019, ensures
interministerial coordination.12 The NCM acts as a central platform to discuss migration issues and
oversee the implementation of the NMP. It meets regularly through its main platform and through eight
thematic working groups that reflect the various sub-areas of migration policy and bring together relevant
governmental and international stakeholders.13
The Gambia Department of Immigration (GID) under the Ministry of Interior is responsible for enacting
immigration policy. It is tasked with controlling movement into and out of the country and enforcing
immigration laws, as outlined by the Immigration Act.
The NDP highlights the importance of diaspora engagement in national development. The Gambia
Diaspora Directorate (GDD), which was established in 2019 by the Ministry of Foreign Affairs, International
Cooperation and Gambians Abroad, is responsible for enacting emigration policy and engaging with
the diaspora. The GDD is in the capacity-building stage but is operational as of March 2021, leading the
Migration and Development Technical Working Group under the NCM.
The Gambia collects and publishes migration data through the Integrated Household Survey (IHS) and
the Gambia Labour Force Survey (GLFS), both conducted by the Gambia Bureau of Statistics. The IHS is
conducted every two years, while the GLFS is not carried out on a regular basis.14 The latest IHS, carried
out for the period 2015/2016, contains data on the distribution of the population disaggregated by age,
migration status, whether internal or external migrant, primary reason for departure from previous
location, and district. The GLFS 2018’s chapter on “External migration” presents statistics on irregular and
regular migration patterns which are disaggregated by sex, local government area, level of education and
occupation, and reason for external migration. Furthermore, as of March 2021, the Government plans
to collect migration data through a survey every two years, starting from 2021. The survey will include
questions on the labour participation of migrants, education level, migrants’ access to services including
education, and remittances. It will also look at the overall internal migration trend and migrant stock.
12

13

14

Members of the National Coordination Mechanism include: Office of the President; Ministry of the Interior; Ministry of Foreign Affairs, International Cooperation and
Gambians Abroad; Ministry of Lands and Regional Government; Ministry of Women, Children and Social Welfare; Gambia Bureau of Statistics; and National Agency
Against Trafficking in Persons, among others. There are also non-State actors such as the University of the Gambia, IOM and the Association of Non-Governmental
Organizations (TANGO).
The eight thematic groups are: (a) migration and development; (b) return and reintegration; (c) internal migration; (d) policy, legislation, migration data, and research;
(e) communication and advocacy; (f) cross-cutting – gender, youth, environment, climate change, etc.; (g) labour migration; and (h) border management.
Only the results of the 2003, 2010, and 2015 IHS and the 2018 GLFS are available online. Funding gaps and political transition have delayed the subsequent IHS survey.
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2.2. Areas with potential for further development

There is limited public information available about migration regulations and frameworks as well as longterm visas and employment opportunities in the Gambia. Some information on visa and entry requirements
is available on the Government’s Access Gambia website, but it caters only to visitors coming from selected
countries and applies only to short-term visits.
While the NDP does mention diaspora engagement, broader migration issues are not taken into
consideration.
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ENGAGES WITH PARTNERS TO ADDRESS
MIGRATION AND RELATED ISSUES
3.1. Migration governance: Examples of well-developed areas

The Gambia is a member of the Migration Dialogue for West Africa (MIDWA) – a regional consultative
process (RCP) established in 2001 to encourage the member States of the Economic Community of West
African States (ECOWAS) to discuss common migration issues in the regional context. It is also a member of
the Euro-African Dialogue on Migration and Development (Rabat Process), which was established in 2006
and brings together the European Commission, ECOWAS, and countries from Central, West and North
Africa to tackle migration-related questions.
Arrangements for intraregional mobility have been achieved through the Gambia’s implementation of the
Treaty of ECOWAS (1975), which contains provisions for the free movement of people between member
States. Implementation of the Treaty led to the establishment of a common passport in 2000 – formerly
known as the ECOWAS Travel Certificate – which is the most used document for intraregional travel. To
further facilitate intraregional travel, ECOWAS introduced the ECOWAS National Biometric Identity Card in
2016. The Gambia started to issue these IDs in 2019.
In 2006, the Gambia signed a bilateral cooperation agreement with Spain to control irregular migration,
and a bilateral security cooperation agreement with Italy in 2010 on irregular migration, trafficking, and
training for border personnel. In 2013, the country also signed a memorandum of understanding with
Senegal on the prevention of human trafficking as well as an agreement on preferred entry and stay.
Additionally, the Gambia signed a bilateral labour agreement with Qatar in 2010 on the regulation of the
employment of Gambians in Qatar, covering procedures for migrant recruitment.

3.2. Areas with potential for further development

The Gambia does not participate in migration discussions or negotiations with other countries besides the
ones previously mentioned.
The Gambia engages civil society organizations in agenda-setting and implementation of migration-related
initiatives, but only on an ad hoc basis. In addition, the Gambia engages the private sector in agendasetting and implementation of migration-related initiatives, but also only on an ad hoc basis. For example,
the Government invited private-sector agencies to collaborate with the National Coordination Mechanism
for Migration’s working groups.
The Gambia has engaged members of the diaspora in the elaboration of development policy, but only on
an ad hoc basis as well.
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ADVANCES THE SOCIOECONOMIC
WELL-BEING OF MIGRANTS AND SOCIETY
4.1. Migration governance: Examples of well-developed areas

The Gambia collects data on the labour market through the Gambia Labour Force Survey (GLFS), which
compiles statistics on regular and informal employment, unemployment, underemployment, and youth
employment, and examines the correlation between the low domestic employment rate and regular and
irregular migration. The GLFS 2018 also considers the impact of emigrants on the domestic labour market, as
it contains data on the number of irregular emigrants who were reportedly unemployed before emigrating.
There are measures intended to promote gender equality for migrants in the labour force in the Gambia.
The National Migration Policy (NMP) outlines the intention of the Government to improve nationwide
services for vulnerable migrant women and to conduct a gender analysis to improve their working
conditions. The Gambia National Gender Policy (2010–2020), still applicable as of March 2021, outlines
priority gender issues to be mainstreamed in development policies in order to address gender imbalances
and ensure sustained socioeconomic development. It does not specifically address migrants.
The Gambia considers migrant workers’ skills when deciding whether to admit them. Type B permits are
applicable for Economic Community of West African States (ECOWAS) citizens and other foreign nationals
who are skilled workers. However, in practice, non-skilled ECOWAS nationals may also be admitted for work
in the country.

4.2. Areas with potential for further development

The Gambia does not have different types of visas to attract specific labour skills. There is no national
assessment for monitoring the labour market demand for immigrants. Various policy documents include
a labour demand analysis component, but they do not focus on seeking migrant labour to fill skills gaps.15
The NMP calls for the creation of a labour market information system. Furthermore, in collaboration
with IOM, the Ministry of Trade, Industry, Regional Integration and Employment (MOTIE) drafted a
yet-to-be-launched Labour Migration Strategy and is in the process of developing a Labour Market and
Migration Information System as of March 2021.
Non-nationals can access university education at the same tuition costs as nationals, although they are
charged additional administrative fees. The Gambia has neither a scheme allowing international students
to work in the country after graduation, nor legal provisions allowing them to work there while studying.
However, in practice, international students may work in the country provided they have regularized
their status.
The Gambia does not have measures in place to promote the ethical recruitment of migrant workers in
general. It has a bilateral agreement in place with Qatar (2010) for formalized recruitment procedures
for Gambian nationals. MOTIE’s Policy Guideline for Ethical Recruitment, developed with the technical
assistance of IOM, is yet to be launched as of March 2021. Furthermore, the Labour Act (2007), undergoing
review as of March 2021, will also provide regulatory powers to MOTIE over private recruitment agencies.
The Gambia is not yet actively involved in promoting the creation of formal remittance schemes; however,
the NMP includes objectives to reduce the cost of remittances. The country does not have any programmes
to promote the financial inclusion of migrants. The drafting of a National Financial Inclusion Strategy has
begun in December 2019, and it is still ongoing as of March 2021.
15

These documents include a skills assessment conducted by the Youth Empowerment Project, the Gambia Labour Force Survey 2018, and an Employer Skills Need
Assessment Survey conducted by the National Accreditation and Quality Assurance Authority.
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EFFECTIVELY ADDRESSES THE
MOBILITY DIMENSIONS OF CRISES
5.1. Migration governance: Examples of well-developed areas

The National Disaster Management Agency is responsible for disaster risk management in the Gambia.
The Agency aims to integrate disaster risk reduction into sustainable development policies and planning,
prepare communities to ensure that they are fully equipped to anticipate and respond to disaster events,
and establish a multi-stakeholder participatory approach to disaster management that includes community
participation at all levels, among other objectives.
The National Migration Policy contains strategies for responding to the impacts of climate change,
particularly in relation to migrants. These include enhancing the capacity of public institutions to address
the effects of environmental issues through the use of a multi-perspective approach for migrants, along
with conducting studies on the relationship between the environment and migration in the Gambia.
The Gambia has contingency plans in place at both the national and local levels to manage large-scale
population movements in times of crisis. The Gambia National Contingency Plan (NCP)(2011) identifies
population movement as a major hazard and outlines a strategy in the event of a refugee influx or
internal displacement, which includes early-warning indicators, required action plans with associated
responsibilities and time frames, and information on the possible impact.16 The agencies responsible for
implementing the Plan include the Ministries of Finance and Economic Affairs; Forestry and Environment;
Local Government and Lands; Interior; Information and Communication Infrastructure; Health and Social
Welfare; Petroleum and Energy; Foreign Affairs, International Cooperation and Gambians Abroad; Basic
and Secondary Education; Agriculture; Fisheries, Water Resources and National Assembly Matters; Higher
Education, Research, Science and Technology; and Works, Construction and Infrastructure.

5.2. Areas with potential for further development

The Gambia does not have a strategy with specific measures to provide assistance to non-nationals in
crisis and post-crisis situations. However, from 2019 to 2020, three local contingency plans (for the West
Coast Region, Greater Banjul Area and Brikama Municipality) were updated to align with IOM’s Guidelines
to Protect Migrants in Countries Experiencing Conﬂict or Natural Disaster. As of March 2021, all local
contingency plans are being updated to also include assistance to non-nationals.
The Gambia does not have a disaster risk reduction strategy with specific provisions for preventing and
addressing the displacement impacts of disasters. The NCP outlines the need to evacuate persons affected
by disasters but does not otherwise address displacement.
The draft National Climate Change Policy of the Gambia (2016) does not cover migration issues.
There are limited measures in place to assist nationals living abroad in times of crisis. For instance,
diplomatic missions abroad provide emergency travel documents to Gambian nationals.
The Gambia has early-warning systems in place to track the evolving nature of crises and provide the
public with information accordingly. These do not take the specific vulnerabilities of migrants into
account. These systems include meteorological stations and transmission towers which relay information
on weather patterns that could cause environmental crises. In pilot cases, villages have received
16

The Gambia National Contingency Plan (2011) was updated in 2014, and another update is planned to take place in 2021, following the updates of the local
contingency plans.
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mobile phones, radios, loudspeakers and training to deliver early-warning messages. The National Disaster
Management Bill (2008) establishes the right of the Government to use all means of communication to
provide warnings about disasters.
The Gambia does not have measures to make exceptions to immigration procedures for non-nationals
whose respective countries of origin are experiencing crises. The only existing measures are for individuals
who are recognized as refugees or asylum seekers, as established by the Refugee Act (2008).
Migration issues and displacement related to disasters are not covered in the Gambia’s disaster recovery
strategies.
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ENSURES THAT MIGRATION TAKES PLACE IN
A SAFE, ORDERLY AND REGULAR MANNER
6.1. Migration governance: Examples of well-developed areas

Responsibilities for border control and security are shared between the Gambia Immigration Department
(GID) under the Ministry of Interior and the National Police via the National Police Force hosting the
Immigration Service at border posts. A Government-established Joint Integrated Task Force handles
airport security.
The Trafficking in Persons Act (2007) prohibits trafficking in the Gambia, introduces penalties for crimes
and outlines provisions regarding the protection of victims. It also establishes the National Agency Against
Trafficking in Persons, set up in 2007 under the Ministry of Justice, which is tasked with administering the
Act and promoting strategies to combat trafficking, among other responsibilities.
The National Development Plan (2018–2021) proposes the implementation of programmes that facilitate the
reintegration of returning young migrants into productive employment and society. The National Migration
Policy (NMP) includes initiatives to address migrant reintegration, such as building governmental capacity in
relation to this and promoting a “positive perception” of returning migrants among the general population.

6.2. Areas with potential for further development

Border officials in the Gambia receive training only on an ad hoc basis, usually through programmes led by
international organizations.17 The NMP further includes objectives to strengthen the capacity and training
of border staff.
The Gambia does not have a strategy to ensure that migrant detention is used only as a measure of last resort.
However, the Refugee Act (2008) states that persons claiming asylum should not be detained or imprisoned.
There is no formal system overseeing the visa-issuance process in the Gambia. Non-nationals may apply for
a visa through a paper-based system at a Gambian embassy prior to arrival or obtain a visa by presenting
their passport at the GID within 48 hours of arrival. The NMP introduces policies aimed at digitizing visa
application and processing.
There is no formal government programme focused on attracting nationals who have migrated from the
Gambia. International organizations run programmes to facilitate the reintegration of returning migrants.18
The Gambia does not have measures in place to combat labour exploitation. The Gambia Decent Work
Country Programme (2015–2017), which was extended to 2021, applicable to both nationals and
non-nationals, includes as its priorities enhancing social protection and the health and safety of workers,
along with the elimination of child labour.
The Gambia does not have formal cooperation agreements with other countries to prevent and counter
smuggling, although the NMP introduces strategies to address migrant smuggling, including improving
regional and international cooperation. Furthermore, the Government has drafted an Anti-Smuggling Act
but has not yet tabled it for approval by cabinet as of March 2021.
17
18

For example, in 2018, IOM trained 30 members of the GID on how to identify, screen and respond to cases of vulnerable migrants at borders.
An example of such a programme is the EU–IOM Joint Initiative for Migrant Protection and Reintegration funded by the European Union Emergency Trust Fund for
Africa, which aims to build the capacity of governments and local stakeholders with regard to the sustainable reintegration of returning migrants and ownership of
reintegration activities at the national level. It also provides reintegration assistance to returning Gambians. Another relevant programme is the International Trade
Centre’s Youth Empowerment Project, which aims to increase the inclusiveness of society and improve the employability of potential and returning migrants.
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ANNEXES

MiGOF: Migration Governance Framework19
In an attempt to define the concept of “well-managed migration policies”, the International Organization
for Migration (IOM) devised a Migration Governance Framework (MiGOF), which was welcomed by the
IOM Council in November 2015. For the purposes of the Migration Governance Framework, IOM defines
governance as “the traditions and institutions by which authority on migration, mobility and nationality in
a country is exercised, including the capacity of the government to effectively formulate and implement
sound policies in these areas”.
The Framework sets out the essential elements of “good migration governance” – 3 principles and
3 objectives which, if respected and fulfilled, would ensure that migration is humane, safe and orderly,
and that it provides benefits for migrants and societies.20 IOM’s view is that a migration system promotes
migration and human mobility that is humane and orderly and benefits migrants and society:
When it:
(i) Adheres to international standards and fulfils migrants’ rights;
(ii) Formulates policy using evidence and a “whole-of government” approach;
(iii) Engages with partners to address migration and related issues.
As it seeks to:
(i) Advance the socioeconomic well-being of migrants and society;
(ii) Effectively address the mobility dimensions of crises;
(iii) Ensure that migration takes place in a safe, orderly and dignified manner.
The MiGOF does NOT create new standards or norms. In drafting the Framework, IOM relied on its expertise
and analytical work, as well as on existing commitments, non-binding declarations and statements.
It does NOT address global migration governance that is the international architecture for dealing with
issues related to migration and human mobility. Instead, the focus is on the governance and management
of migration from the point of view of the State as the primary actor. It does NOT propose one model for
all States. The Framework presents a “high road” or ideal version of migration governance, to which States
can aspire.

The MiGOF is based on the understanding that, as the primary actor in migration, mobility and nationality
affairs, a State retains the sovereign right to determine who enters and stays in its territory and under
what conditions, within the framework of international law. Other actors – citizens, migrants, international
organizations, the private sector, unions, non-governmental organizations, community organizations,
religious organizations and academia – contribute to migration governance through their interaction with
States and each other.

19

20

IOM Council, Migration Governance Framework, 106th session, C/106/40 (4 November 2015). Available at https://governingbodies.iom.int/system/files/en/council/106/C-106-40-Migration-Governance-Framework.pdf.
Migration Governance Framework infosheet (2016). Available at https://publications.iom.int/books/migration-governance-framework.
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The MGI process

1

2

Launch of the MGI
process

Data
collection

The first step of the process is to
explain what the MGI entails to key
government officials, in order to ensure full
understanding of the project and complete
buy-in.

3

Interministerial
consultation
The third step of the process is to convene
an interministerial consultation where all
relevant ministries and other stakeholders
discuss the good practices identified and
main areas that could be developed in the
draft migration governance profile, as well
as priorities on the way forward. It is also
an opportunity for them to comment and
provide suggestions on the draft profile.

21
22

The second step of the process is to start
the collection and analysis of data, based
on about 90 indicators grounded in the
6 dimensions of the MiGOF. A migration
governance profile based on the analysis of
the findings is then drafted and shared with
the government counterparts.

4
Publication of the
report on the
Global Migration
Data Portal
After the migration governance profiles
are finalized and vetted by government
counterparts, they are published on
the Global Migration Data Portal21 and
uploaded on the IOM Online Bookstore.22

You can find the profiles at https://migrationdataportal.org/overviews/mgi#0.
Please see https://publications.iom.int/.
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